


Pursuant to the guidelines, the remuneration shall be at market rate and may consist of
the following: a fixed salary, pension benefits and other customary non-monetary

benefits.

During 2023, the company has complied to the applicable remuneration guidelines
adopted by the AGM. No deviations from either the guidelines or from the decision
procedure — which shall be applied according to the guidelines ~ has been made. The
auditor’s report on the company’s compliance with the guidelines is available on
https://en.balder.se/agm-2024.

No remuneration to management has been re-paid.

Total remuneration to the CEO

Occupational Total
Fixed salary * Benefits ** pension *** remuneration
TSEK 944 10 282 1236
Erik Selin,
CEO Share of total
remuneration 76,4% 0,8% 22,8% 100,0%

* Including vacation remuneration of TSEK 21

** Health care benefit

*** Defined-contribution pension cost

Gothenburg in April 2024
Fastighets AB Balder (publ)

Board of Directors




